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FROM THE EDITOR’S DESK

We are happy to present the second anniversary issue of our bilingual half

yearly magazine &3zar to our readers. At the outset, we thank all the authors who
have contributed to this issue despite being surrounded by an environment of
hopelessness, despair and disappointment due to COVID 19. None of us has ever
witnessed such struggle for survival. Covid-19 is at the back of everyone’s mind.
Yet, we are resilient and we all are hard at work with a hope that everything will be
fine one day. Our authors have defied this onslaught and have given their precious
time to allow us to bring this issue for our readers that covers a wide variety of
subjects.

As in the earlier issues this issue also has an English and Hindi section, news
analysis and sketches based on the previous issue. We continue to make the
magazine more colourful and have added some additional sketches and pictures to
make the presentation more attractive.

oAz covers a variety of socialissues. We not only address important contemporary
issues but also strive to bring out characters from the folds of history to enlighten
our readers on our glorious heritage. All articles are written in simple language
which one can read without picking up the dictionary. In other words, there is no
target audience for us- anyone who picks up the magazine can read it with interest
page one through the end.

Here is now a brief overview of English section of the current issue:

The article on ‘Phool Walon Ki Sair’ talks about the week-long celebration by the
florists from different religious backgrounds. This article highlights its interesting
historical background dating in the Mughal period in the early century and its
significance in terms of the communal harmony in the contemporary India.

‘Checks and Balances’ addresses the need for the working couples to balance
their roles remembering the fall outs of making their jobs their priority. On a similar
theme, Dilemmas and Challenges of a Working Woman reminds the society the pulls
and pressures on a working woman and to acknowledge and be considerate.

‘Me, Myself and I’ highlights the self-centric attitude becoming a norm amongst
the young adults in the competitive world of today whereby everything a person
does is for personal gains. As editors we do not pass any judgements, the solution
offered by the author is to practice our well-founded ideologies and to become role
models for this generation.
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‘Do You Know Real You’ reveals how significant it is to be familiar with your
own self and to have the appropriate balance of psyche and sentiments, thereby
unveiling the concept of introspection. At the end of the day, you can misrepresent
yourself to someone else but you cannot escape from knowing who you truly are.

The article on domesticated animals and pets discusses some interesting role
pets play in human society and discusses many aspects of their general care,
nutrition, health care, preventive care, insurance and laws and regulations on pets
in the US and in India.

The research paper on obstetric violence, a study based on primary data
concludes that women face a variety of mental and physical abuses during childbirth
irrespective of their financial status.

The article on Rudrama Devi, a ruler for almost four decades of Kakatiya Dynasty
of Andhra which is present day Telangana region, a great warrior and administrator,
makes an interesting read from history.

In her article, the author has made a case for paternity leave as a step towards
gender equality, discusses attitudes of young fathers, and provisions for paternity
leave in different countries.

Qe o Bt g1 3 AfewtRa dreett 3 uaen @t ‘X ”f - Gliae A Feo Elet bt RP & G SH
T 36 AT Bl FH 5o B Riiest qgrat A o §S FFaRel deb gl 3o A JoRel i afestsit o
AR A 3 alat qRAd bl TSI St ATMTepar A ST BT SR B1 AT ot FA AT b ATEAH A AS
STt et Aot TR o & fop A2ra, o2, AT S FaRel I8 QR B A M &1 FAP PrR0T
A At G AEE FH B TET N AEZ AXFA: TRERE F ARATR 36T TATET TReRA BNt 81 ZIc: AT T
SRR T 2 {6 59t 3=t & -t ot AN AT HTT- AT 0 G T FIAR FE T BT B9

Tt HIE 20 Sla AT F TRIPIes SRl 5 FTl IE YRuse o sren & fo ‘ferett fram? ot w6, it ur
ARBA | &R H 3T §6 FTAA Jo@R 3b &, ‘Taa Aoy &, [GrIeeT YPMR AR &'| FAP FA A AR
fezer oren & fop sltatet A use Gt g Sal 2B 5, SAT FEA- SN Hodel-FaTe R il ACALATT 5t It forardt
T A1 AT TR ATet Tl ZIFRUT Bl &, TALCH Gl (&7l AR -AAH B o7 A Ik 5, JoA36t St Wbt Bl
T ARATE ST PR &

Siieret A=l 3BT &t FIAH B P -9 Rl SEeea FAE! Bl &1 GIaA A o3 AR FRABEAA FU AT
Bt 31 [ooag 16 FrRIBE &t 356 (el qET AW T ZNEMR TN &1 FATH A 26! AR FRIBEAZ
 feratera EtepR Srr o BN H T AT ARG, SAAG Fot: SR ZMfe[P SeRATE A ARYA BT AP 6L
3iENioeTR 6o g SEd Slall ARG AE! AE Fo e &, [t ‘AL SNieret 2ot fFRA S’ 3 &3 & <iftiteat feowy
STFTRTT 36 AT AT o1 o1 B @tfetert 36t A fte Sicelect AR0TMRUG & {26 ‘2ol 91t AGTET AT b Glat o
ATt 2ot B R BN 8, at At T et st |
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‘I A B AT bt Failcril SR TR & FeeTes o N BTl Y AFAGH, A
4 3 AT AAA H FAN Feqeat Tbisal TRRErE Bt SR ASHT EATAHRI oot B {51:wae A 26t AT
FEAA 2B AT BTST BT AMEG| AGBee FMAGZN A T BS AR 36T Failicrit A FELA St qrR TrAT G
B 2, ey 3B T3 53t AT AG-H@! ot HETBR TRIAR SHTE B1BR T Falllcrl 6T AHAT BT
AMEG

FaT AT BT AFAR, AGTAB! AAS 39 F21 bl §b AETAYO! STAH I AB &l FAH [ SAeb fafFeat
S[OM & ifeeelt gt AR ARTALN TRAELAH 21 azel FAT3Tt ot TR0 FRA T Bl FaT- TR
oot HeATE 6o aTel feifest sumEit a6t =t o6t 1S & - ‘JaAT3M H IR, [ALERA SR ARG aToes
QXN H1 Faait F grarR ifewt il &, A5 S AT o ABSt LANBIR FRA S IS AA bt ASST B & {6 3A
R FeNTad {20t S8 SRAeeT AFAT AGIAWN 9T TraN 51

‘Boteg iR YHGT AT WS bt QT Fi SN -’ ereer 3t - Rraf - erra=dit Sotez 5o Pz
RAT 2 GRSTHIOT T BT T & T AT H AT ot KeC {epen & oo it &1 RN a1eteht st LTFBH o
T AT Tt TR T (AT &1 A 36T @21 2ot {ELTEBR ASG 2! Gateb Alcl TR [T 512N &1 ooy Gotes
1 LTATZT FH LA - A2t &t BTN 1 FRE A SULLMU &, T A6t YHET RATA NS 26T AL~ o2t et
oot ot 81 Giotag bt At T AfciebtR o 26 §S eael AFY0T AHAU0T b RIFTET 2ol &l AFHA B! &, Tielice
G RAT WG ATt AT AT AFAYOT 624 §G U FTALABATRR ALNET 9T T &1 Gloteg Tlat Al-Fiee
Gl GaTeb Seellel 8 SNENAE! AAENE &t TG B &, Tt JAST RAT RS bt LAABL TR STEN ol T Elct
G 9Tt STaLTeR Gt TR TR AfcerrR % RiEd 2ot 91t 3ETerTR erer o &1 SAfaaat Sa - gfte ==
TTBE TLT! 3 GG T JHACHE (AT St TG SR T IR AfCTATE &1

‘TR AATTT B 3T A TGA T ! B’ areet 3t Afesee et A ABR FENARTNH A 3 it
2ot AR 3G FRSTHIOT ot ST [T ST B TS F FA =T Tt T A ¥ifeed fper orn & 26 Afew
TE A FTBR AAOT, FETHT (] AETT TBlal T Tt 26t et Ya@ 2B, ooeg Frarear 7 g Tena
ST ot R Tt FEaT-ANeet S SR Tl AREAT! dee At R = Seht LA T AT A
&t o151 fopeg ZE]feter 2olat 6t AR A A Padl FE SR &g FAE garew b, UG A5 Rz 97 oo foe o
AT 26 fAG JosTt 6t ARE &1 FIAA ST &1 A 3T A, ot ARAH! H ABTAYT! ABGIE R A 5l T A 6
ufte et 3 - **3nElferae sndt ardlet grEaiRarRit 6t Al A Fh B O1F Bl a8 TG B T TR Aot Bt
Fiferee FECA U &' '| TG Ul AIA: SN - LAACIIEA bt LAICBTANE &1 ARRACRT T AT TG ST FTNE LR &
fop ‘gnEforapd 26t 3TE i gD AR AT SR LA % ATL-AT FUHAATE ot ST S & SR ATAH oL
AT TR VG 5| FI: AAA 8 LATACFA H FTILACC B (G el TS BT ANSG|

‘SteTeRt RIET : FIae SEgtaaer de 3t - fian o FETa a6 denifeed fepa sren &1 < & afvare w6t
AEA FETAYO! FMEMR BNl 31 T RETA S F@2A & o6 JRAA S JRATPA AAC 3BT [HTATOT R0 G SB
AFF G- A0 3 F1IET TG APEE @ AT &1 T AT Tl EJAE A B S TXIA SR H AT o
- f21&T e Tge fraredst & A Bt 2BTHR -t & frfdtest it TR wEY £t ARE o ATTA
o6 et feram feen B

We hope that our readers will enjoy reading the thought provoking articles in
this issue. Any comments or feedback from readers are always welcome.

IEditorsEfSamyedana)l
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Eeedback{onfJuney2020]issue!

o

‘Aage’ Z-atNeet a6t fEdi=r 36 =N TGl

forsr & grgReT ‘fdTE A Algaat B Rerfer B
316 AT 26T AT FNHBEA UG oot & Ga gref
B FIRT AAzALet {Sig3it, a2ait SR SR AAEN b
3R S 91 fep= 21

‘Self-Respect’ # STUMEl a®@T A @M BT
LTI TN GG A AT, {2, A8, SAMHAH,
ABBTRACHI Tt FHA TR §3 $26 agdl AAGALNa 3R
AFTA: TFA ST I 9T SOTRN 5.... TA TR B SAAETR
b gict o (feasTe) Tcetl ol & SoTAL?

SR 361eP &1 Ad & Alicoat e FFFA A G A
Al H BT AT & (06 FATA AN ST FAH Fal &
AE &, 3TEt Tfcl ST AT AT ST BT T8 A At
B3 13 FaRTEr Tt &THT TR AL &, TR Tl B AFAT
o0 gfet g Aowr S 31 frear §t o o7t qrar B mrer =R
& forepa &1 A&t 30, FUY =R SIS I HI Usd, ot
ag & @ FURHT ST BT FT oI & Bl aril? F&t
S

The Faminine Nature... R Ridst 70T
® Qb AN ZEa aR forare seRdr QMEr & 8l fod
2167 M TSN H; TOFBN AT E 9Nl fo2a-craen
foTeratt a1 TR $A e B FTEAR A I FUCTAL o ot
Bl ugpial 3t fafdtest qdt, 3MEEAL, ST S0 Tdiest
AfEA FMEH s B

316 2B Fail AT 3(Tet 31T STl & _ATel =TT B
Bl 31T B TaEd oeEl ot R @ deg i 0eTR
FIT TRIAIAH A 26T ATBe B S T 60T,
fEreasoT, famet saedt s 2

The Resilient Begum... 3@ a0 Geail U2 36
gRe 8 dt Corporate Social Responsibility...,
Women Empowerment... 33 Assessment of
Rights 3/0a Sisfest 2 g0 fafiea gitceit A ftzan
AL BeB0T A TATT TETBT I A 7T &1 SB
Fresst TBtadt 9Tt SAH &l

atireet et (& foreTer Tt Saet £t Aafid 1 ‘T g
feranat” grer & <ratttres sratera it 3 A 21 ‘sfdrar agt
I el fBrETR 3 arTtoT Siaret oot feez2le Bl ‘aEar
AlEE BTalaR P OO i 81 FIRAT ASAS U=l B
3 80t A 9t TEA IO TSI &, G F9T IS AT I b
Tatep fo1g fotftg Ftat ot 22!

‘G & AT GRIep 36t e # *feeetl b TEiErR
ST’ o aETe 3ne 35 FET ARSI TR frare FAE
AL B =it 3reest piaas $AP AleeA - gl Bt
qfcl BB &1

araR forarR ufiieet @t qutar Ul FRar 8
Sketches 8T 3(%6 T FARTT &l

AUEEE ABIEAT B! FooTc BN A BT B
T H EAR AT 8, A5 freerr F g2 o o1 o7t fora
& Bl TA AT B Tset 30 ot &l JH $-AABBH BT
WG TR &1 TFERT 3T AT @R Y1 agof B

qfieel @ QAUIfaeel, 3o A ABABERN ool
AYAGE TR Tt AR TG, S BT ..

AT TG
SRNTIGE dresere (ranrge)
@.51.51.5.81. rarcr, 7 [Een

Nice collection of articles .

The article titled Self Respect very well set the ball rolling by the story of this

braveheart.

I strongly feel that India needs an effective social security net for the elderly. I also
feel that one should do one's best in educating and settling the children. And expect
nothing in return.

DTRUmESH
Consultant & Surgeon
Sita Ram Bharatia Hospital
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THE HIDDEN GEM OF COMMUNAL SPIRIT :
PHOOL WALON KI SAIR

'ShizajPanveeny

INMTRODUCTHION]

India, with a population of more than 135.26 crore, is a secular country where people
of different cultures co-exist. There is no state sponsored or national religion thus
making it a home for everyone with different religious affiliations to come together and
live with one another. People are free to practice any or no religion as per their beliefs
as the Article 25-28 of the Indian Constitution extends the right to freedom of religion
in India. Diverse communities embracing and respecting each other’s culture is also
something one can find in this country. From Hindus, Muslims, Sikhs to Christians,
everyone living together and celebrating each other’s festivities shows the communal
spirit of India in its purest form. Communal Harmony is a situation where people from
different religious backgrounds live together in peace and respecting each other’s
cultures, free from hatred or any kind of violence. There is affection and love among the
citizens. It strongly promotes non-violence and peace towards each other and nation at
large. Sadhbhavana Diwas (Communal Harmony Day) celebrated on 20th August every
year in India is based on the idea to promote equality, along with acceptance of different
religions by all because each citizen of the nation has the right to follow the religion they
believe in and intolerance threatens this right. But despite being a secular nation, India
still faces problems of communal disharmony leading to communal riots in our country.
Despite communal riots, there is still a presence of communal harmony present in the
DNA of India. Different communities come together to celebrate festivals in different
parts of India to restore and promote the nature of communal harmony. Some of these
are Phool Walon ki Sair, Sarva Dharma Sammelan, Ganga-Jamuni Tehzeeb and a few
others that keep the communal spirit alive.

PHOOPAWAELONFKIESATR!

Phool Walon ki Sair, translated as ‘procession of the florists’, is a one-of-a-kind annual
celebration conducted and participated by the Delhi florists. It is a weeklong celebration,
held during the month of September, usually after the monsoon season of Delhi. The
philosophy of ‘Unity in Diversity’ fits perfectly well with this festival as florists from
different religious backgrounds come together to celebrate with great zest and zeal.

* Assurance Associate, Earnest & Young
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An annual celebration to
pray for a better flower
season next year, this is
a famous festival many
Delhi natives might have
heard of yet might be
unknown to so many.
Rightly labeled it is a
hidden gem portraying
, communal harmony
E right in the heart of the
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to the Mughal Era times
during the year 1812
because of an incident
that took place at the
Red Fort. Akbar Shah II,
the Mughal King wanted
to nominate his younger
(and favourite) son Mirza
Jahangir in place of his eldest son Siraj Uddin Zafar (Bahadur Shah Zafar II) as his heir
but couldn’t because Siraj Uddin being the elder son was next in line for the throne.
One fine day when Sir Archibald Seton, the British Resident at the Red Fort, went to
meet the Mughal King the topic of succession was being discussed. The Resident stated
that the East India Company stance was in favour of Bahadur Shah Zafar II to be the
successor. After listening to this, Mirza Jahangir, who was in his late teens, insulted
the British Resident in open court by calling him ‘Loolu’, Seton didn’t react as he was
unaware as to what is the meaning of Loolu. Few days after that, Mirza Jahangir was on
the roof of Naubat Khana at the Red Fort and Sir Archibald Seton was returning from
the Darbar, when suddenly Mirza Jahangir fired a shot from the roof. Sir Archibal Seton
however escaped from that shot but his orderly was killed by this act. The Resident
asked the prince to apologize but he refused. For this very reason, The Resident came
back to avenge the insult with a whole posse of British troops and Mirza Jahangir
was exiled to Allahabad by the orders of the British Resident in the year 1812. Mirza
Jahangir’s mother Queen Mumtaz Mahal Begum II who was heartbroken and sad with
this decision, took a vow that day that whenever her son would be released, from

20 O\
g »
N \(

By Simran Tyagi

"




aazar-2021 Vol. III Issue-1 ISSN 2581-9917

Allahabad, she would walk from Nizamuddin Auliya Tomb to Qutubuddin Bhaktiyar
Kaki and offer a ‘chaadar’ (sacred cloth) at the Khwaja Bakhtiar Kaki dargah situated
in Mehrauli.

Mirza Jahangir was released from Allahabad after a few years and some deliberations
was sent back to Delhi. Like a devout mother and person, Queen Mumtaz Mahal Begum
II redeemed her vow and went to Mehrauli where grand celebrations were organized.
The Queen with the chaadar started her walk barefoot which the people did not have a
heart to see and spread rose petals along the way. Along with that, the Imperial Court
also shifted to Mehrauli and the Delhi population too followed her. The celebrations
continued for straight 7 days turning it into a fair which included all kinds of attractions
like jhoolas on the mango trees, cock fighting, bull baiting, kites flying, swimming
bouts and wrestling making it a festival in itself on the occasion of the return of the
prince. She then offered a chaadar made up of flowers at the Khawaja Bhaktiar Kaki
Dargah. Seeing this, the Mughal King, who was of a secular mindset also gave orders
for floral offerings in the shape of a floral pankha to be offered at the Yogmaya Temple
in Mehrauli because Mehrauli is known for its deity. This was how the very first Phool
Walon ki Sair originated and celebrated. Seeing how this event was celebrated with
great enthusiasm and the lively spirit of people, it was then decided to declare this
event as an annual festival to be celebrated after the monsoon rains, allowing people
from each and every community to be a part of it.

HISTRORYS

Since its origin in the year 1812 with the Mughal Emperor as its patron when it was
celebrated for 7 days leading to a shift of the Darbar to Mehrauli, this was celebrated
every year with the same enthusiasm. Every year the Mughal Emperor of the time
became its patron and people from all religious backgrounds became a part of it. The
last ‘Phool Walon ki Sair’ under the rule of Mughals was celebrated in the year 1857,
during the reign of Bahadur Shah Zafar II (Siraj Uddin Zafar, the eldest son of Akbar
Shah II). The tradition didn’t stop after the Mughals, the festival was still celebrated
after the 1857 revolt, by the British Deputy commissioner as its patron, who was the
highest government functionary at that time in Delhi, along with the help of some
other prominent citizens.

The festival was brought to a stop in the year 1942 by the British during the Quit
India Movement phase of the freedom struggle in pursuance of their policy of ‘Divide
and Rule’. In the year 1961, Pandit Jawahar Lal Nehru, the then Prime Minister of
free India decided to revive the lost legacy of ‘Phool Walon ki Sair’. He asked Mr.
Noor Uddin Ahmed, the Mayor Of Delhi, Taimur Jahan Begum, scion of the Mughal
Dynasty and philanthropist Shri Yogeshwar Dayal, scion of a prominent family of Delhi
to revive this beautiful festival giving a chance to people of Delhi to once again relive
this beautiful tradition and spread the essence of communal harmony in the society.
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The revived festival was celebrated on 6th of September, 1962. The PM Pandit Jawahar
Lal Nehru became a part of ‘Phool Walon ki Sair’ and visited Mehrauli on the occasion
to celebrate this festival as long as he lived. This was the new beginning of the festival
and it has grown ever since that time. Every Prime Minister of India has been taking a
keen interest in this festival and coming forward to celebrate it religiously promoting
communal harmony in our country.

When Indira Gandhi was the Prime Minister of India, every state was also invited
to be a part of this festival and participate in it. Thus, it was no longer a festival
confined only to the citizens of Delhi, it progressed to promote national integration
by weaving all the States of India into a garland of flowers of Phool Walon Ki Sair. Since
its revival in the year 1962, this festival is organized each year by a society called
the Anjuman Sair-e-Gul Faroshan, registered under the Societies Registration Act, set
up by Yogeshwar Dayal. After he passed away, the responsibility was handed over to
his daughter Usha Kumar who took charge as its general secretary and the festival is
celebrated under her leadership.

Phool Walon ki Sair, is also called ‘Sair-e-Gul Faroshan’ after the name of the society
which organises this festival every year since the year 1962. Many people become a
part of this celebration and their enthusiasm keeps the tradition alive making it a
festival of merriment and joviality. The importance of Phool Walon ki Sair can be seen
in the very essence of communal harmony and national integration it promotes. India
is a blend of many religious cultures and is known for its spiritualism and beliefs. Not
maintaining harmony among people with different beliefs can lead to the downslide
of India which might also take a dangerous turn destroying the social fabric of our
country. The need to be tolerant and accept others beliefs thus becomes imperative
for our nation. The festival Phool Walon ki Sair not only celebrates the age-old Mughal
tradition but also helps the people to understand the importance of coming together
as one community, celebrating and maintaining good relations with one another. By
organising this festival learning about teamwork and coordination that can be brought
among different religions and thus bringing tolerance, peace and trust amongst each
other. These rich traditions help keep the identity of our nation intact and promote
peaceful living. Thus, it can be easily seen how this festival is such an important
celebration which should be promoted more and more, especially in today's time when
all we need is to promote peace and being secular. Over the years, this festival other
than promoting communal harmony, has also started focusing on national integration
by inviting and requesting states all over the country to participate in this festival
in order to show the diversity of our country in all its traditions and cultures. One
can agree, since its birth this festival is growing each and every year, promoting the
beautiful culture of India.
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ISHISCEYEBRATED

Over all these years, this festival has changed in ways it is celebrated without losing
its original essence and tradition. In today’s time it is celebrated in a more extravagant
manner and on a larger scale. In the Mughal era, the Mughal king was its patron, but
since the time of Pandit Jawahar Lal Nehru, this festival has Prime Minister as its main

patron.

The festival, Phool Walon Ki
Sair, is a week-long celebration
around the time when the weather
shifts from summer to winters. It |
begins with the procession from the
famous Nizamuddin Auliya Dargah
till the Khawaja Bakhtiyar Kaki
Dargah at Mehrauli. Processions

are also taken out at India Gate
and Chandini Chowk during this
week. These processions are led
by dancers, shehnai players/
musicians along with the florists
bearing exceptional and large
floral pankhas, chhatra (canopy)‘
and chaadars. When they reach
Mehrauli, the chaadar and pankha is
offered at the dargah of 13th century
Sufi saint, Khwaja Bakhtiyar Kaki
whereas the pankhas and chhatri
is offered at the Yogmaya Temple,
the shrine of Devi Jog Maya. The
celebration of this festival is graced
by a varity of cultural programmes
including Kathak performances,
the most awaited gawwalis and

adding another layer of amusement

fair with various stalls, kite flying By Simran Tyagi
competitions, traditional sports, wrestling bouts and much more. The recent additions

to this festival are the cultural troupes from various states showing the diversity of
Indian culture making it an attraction for many to attend. The mela is arranged for the
local people at the mango orchards in Mehrauli and the main cultural programme is
celebrated at the Jahaz Mahal located in a corner of Hauz Shamsi in Mehrauli, which
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was built in the Lodhi dynasty era giving it a more national integration vision along with
communal harmony. After which the floral pankhas, chaadar, chhatras are presented
at the two shrines. During this 7-day festival, side events also include presenting a
pankha to the President, Vice President of India and Lt. Governor of Delhi as per their
availability by taking processions by the locals to their residence who also give their
blessings for this festival. A day is fixed at the Delhi Secretariat to herald this festival,
where a pankha is presented to the Chief Minister and Chief Secretary of Delhi and
their blessings are taken.

Phool Walon ki Sair or Sair or Anjuman Sair-e-Gul Faroshan is a festival that keeps
the spirit of harmony alive among not only Delhiites but all those who travel from
other states to be a part of this culture. It shows us a path that despite having different
faiths and beliefs we can still come together and be one, showing that there can be
beauty in diversity and unity at the same time. This festival teaches us how we all
can live together as citizens of the nation avoiding all the things that diminish and
disrupt our peace. Spreading love only results in moral evolution of human kind and
this festival tries to prove it with great zeal. Each religion teaches us about unity in
their own way and all the different religions together bring diversity in our country but
this festival helps to bring unity in that diversity by allowing everyone to be with one
another and spread happiness by celebrating with one another. Exactly how Mahatma
Gandhi once said ‘our ability to reach unity in diversity will be the beauty and the test
of civilization’ and this festival helps to bridge that gap and brings us together.
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CHECKS AND BALANCES

IDr¥PrachitBaglay

In olden times the role of men and women were categorically defined. Men earned
and women looked after the kids and household activities, with exceptions apart. Life
apparently was simple and smooth and there was a kind of contentment even if the
material prosperity was low as one hears such narrations from elderly people. However,
in those times, men kept an upper hand as they had the money power. Their upbringing
as a superior sex contributed to their not giving an equal status to their wives. Wives
on their part also did not assert again due to their own upbringing.

As the society evolved, due to a variety of contributory factors like education, women
came out of four walls of their homes and started using their skills and education. This
required a new type of equation as far as household work was concerned. Men started
helping but primary responsibility remained that of the women only. As working
mothers helped the family financially, due to good income level, standard of living
improved, children got all the facilities and their desires got fulfilled. They became
self-reliant faster and seeing their fathers giving helping hand in household work, they
learnt to cooperate in a natural way. Status of women improved tremendously as they
became financially A&

In the current times, it is rare to find a girl who does not prefer to work and chooses
to remain at home as a housewife. But for her, life has become too hectic creating
pressures from all sides. At home servants, day care, tuition classes, mobiles, TV, and
computer etc. have gradually replaced parental care with job becoming a priority for
both the partners.

One major fall out in this fast paced era is the marital discord. It has become
very common with disharmony stretching up to divorce. This is one scenario in which
everyone suffers. It is a very unhappy situation in which the real victim is always the
child who pays the price for affluence in terms of lost childhood and confused teens for
the ambitions of his parents. Could expensive toys, clothes, mobiles etc. compensate
for the lack of personal care of parents? It doesn’t seem so given the increased cases
of child depression, poor grades, irritable behaviour, and defiance.

What is the way out? The answer lies in time management skills by both husband
and wife. Both should learn to balance work and family, both should cooperate with
each other, be considerate and give their best to both job as well as family.

*kkk
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DILEMMAS AND CHALLENGES OF A WORKING WOMAN

D8PC0; NGup e

The image of a woman in India has transformed a lot since the past. She is not only
a homemaker or a housewife, but a skilled and capable working woman. She belongs
to the new generation, and is bold, ambitious, career-oriented, and an achiever. She
knows how to fulfil her dreams. But, as rightly said by anonymous, ‘Life is not always a
bed of roses’; the same is true for the life of a working woman. She struggles and faces
various challenges every day. Though a woman is strong enough to sail through all the
ups and downs, however, there are various situations where she ends up being in a fix.
There are times when she is confronted with various dilemmas and challenges, owing
to which she is unable to achieve her professional goals and therefore, those need to
be addressed.

EittinggManydliivesging@OneyBagy

A working woman lives multiple lives. She is a daughter, might be a sister, a
daughter-in-law, a wife and a mother in addition to being a successful working woman.
She manages many roles at the same time and no wonders, she manages them well. A
woman has to fulfil the demand at work and afterwards various mandates at home. She
works towards creating a perfect balance with her work life as well as family life. On
one hand as a working woman, she meets deadlines and achieves impossible targets,
and on the other hand, she has to cook food, do the laundry, get groceries, pay bills, do
the cleaning, attend to the guests or maybe feed the kids, change their diapers, help
them fall asleep when they are awake, wake them when they are asleep, pick up toys,
crayons, wrappers, and much more! She carefully keeps her car keys, organizer, pen
and credit cards, in her bag, while prudently adjusting essential medicines of family
members, a diary with important phone numbers, home keys, sometimes the feed and
diapers of their kids too, in the same bag.

Werdkhg Weneam Vs, Wering Wiemm

Being a mother is one of the best blessings in the world. It is one of the toughest yet
most satisfying ‘job’. Every woman who is a mother can otherwise be also called as a
working mother, though those with a professional career handle additional challenges.
Moreover, leaving your kid behind at home and going to work is not as easy as just
saying or writing it. From the time a mother leaves home for work, till the time she is
back after a tiring day’s long work, the well-being of her child is the primary continuous
concern on her mind. The dilemma she faces all the time is to work or not? To continue
working or consider taking a break? Whether a break is required at this time or maybe
at a later stage? Am I doing the right thing or being selfish? Taking care of the family
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and children, and handling the responsibilities of home along with work commitments
put a lot of pressure on working moms. A mother is the best concierge for a child. No
one else can take care of the child as a mother does. There’s absolutely no substitute
for a mother’s love and concern. But, still for the time when the mother is away, the
father or grandparents can look after the child. They can be asked to help out and share
the responsibility. After all, raising a child is not easy and the onus is not just on the
mother.

fiheyiimeyractory

The most obtrusive dilemma faced by a working woman is time management. She
already often works ‘overtime’ and is expected to work more than this. How and from
where to extract time to fulfil all the tasks? And what about time to look after herself?
There’s hardly any scope left for social gatherings and outings. Amidst meeting deadlines,
preparing meals for the family and helping the children with their homework, where’s
the time left? These questions occupy her mind round the clock. The daily prioritising
and sorting of to-do list takes a toll on her health and becomes the most difficult task,
even if she is a seasoned manager!

fthelGende@uotient

“Where do I fit best?”, asks a working woman to herself, as she is always been
adjudged for being the ‘uncommon’ part of the mass. She faces a lot of issues at the
workplace owing to the fact that she is a woman. Lack of a woman mentor at the
workplace might be an additional reason. She is generally questioned about her personal
life, about family, marriage and children per se, rather than about her skills, knowledge
and experience, before she can be hired for a job that she is best suited for. Be it
doubts pertaining to her capabilities or some pre-conceived notions about devoting
time to work, travelling to places, or taking up any new challenges, a working woman
encounters a range of them. There are biases for promotions and pay disparities that
the so-called ‘fairer’ sex faces. Though she is capable, yet she can’t work at odd hours.
At times, she misses various opportunities and growth prospects when flexible working
hours or travelling is required. Sexual harassment is another plague adding to her
agony. In my view, a woman should not be discriminated on the basis of her femininity,
instead she should be granted equal opportunities and rights.

DisguisedfasfagSuperwomang

One big mistake a woman commits is to consider herself a ‘Superwoman’! She thinks
that everything is her responsibility and for every job she is required. She tries to work
continuously without pause. In justifying her every role as a woman, she forgets being
herself a human being! Overestimating her capabilities is one thing and underestimating
others is another faux pas. She commonly does not trust anyone else for some specific
tasks, especially child care and some house responsibilities. She feels that even the
spouse is not proficient enough to do the job. Mostly, she ends-up being a perfectionist
and a ‘micro-manager’ that pays attention to every minute details and won’t settle for
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anything ‘less’. But, this should not happen and she should refrain herself from always
being in the ‘leading’ role.

SurmountingfoffGuilt

A girl grows up with the conviction that she is responsible for taking care of her
family and kids after marriage and she feels that nothing is going to be in its place
without her. That’s why, she always finds herself filled with guilt of not accomplishing
all the tasks, or not being able to cater to everybody’s needs. If she finishes one job, the
other remains pending, the blame of which is either given to her or mostly, she herself
takes. She asks herself if she is at fault or not? Working mothers are always filled with
the guilt of leaving the child behind, of not able to give enough or quality time to their
children and of missing out many joyous moments of their growing up. It is this guilt
that pulls her down. If the child does not perform well at school, it is the mother who
is blamed. She herself also wonders if she has been selfish by neglecting her child.

orFAppreciation

Another dilemma is that though a working woman plays all the different roles
assigned to her and manages a ‘perfect’ balance between the two distant worlds to the
best of her capabilities, yet she still doesn’t get the recognition or appreciation she
deserves. The hard work and efforts rendered by her for the whole family never get due
acknowledgement. She is neither encouraged, nor rewarded for whatever she does. Her
financial contribution which uplifts the living standard of the family is also ignored.
Additionally, she is not given equal status in society.

firustfandfSupportifromfEamily,

It would become easier and less stressful for a working woman if her family supports
her. She jolts between work and family, engrossed in various ifs and buts. Many a times,
she overlooks her own health. Family members can play an important role in reducing
her anxiety and ensuring her good health. They can share responsibilities and do house
chores. The support and encouragement of a husband is very crucial for a wife if she
wants to work. He can look after children and elders at home and shoulder the burden
in many more ways. There should be a trustworthy, safe and reliable childcare at home
so that the mother can stay calm and mentally at peace while she is away at work. I
would like to add that the children should also be co-operative enough to facilitate a
healthy living environment for all.

astiBu tiNo thlhe}lea’s e

Despite all the dilemmas and challenges, in my opinion, a woman is strong enough
to fight the hardships, overcome the challenges and find ways to chase her dreams and
pursue her career, after all to live a life of her choice! That’s what all of us want for our
daughters too, isn’t it so? Our children would also like to see their independent and
successful mothers, whom they would feel proud of.

kkkk
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DO YOU KNOW THE “REAL” YOU?

Simrangbyagiy

“YOUR EMOTIONS ARE THE SLAVES TO YOUR THOUGHT AND YOU ARE THE SLAVE
TO YOUR EMOTIONS”

- Elizabeth Gilbert

It comes with no surprise that we live in an era where we can’t really be sure of
who is controlling whom. Can we? And by this I want to bring your attention towards
something.....that we feel, “EMOTIONS”. Is it us controlling our emotions or is it the
other way around? If one can ascertain this, then that person might be able to figure
out his thoughts and therefore could control his emotions. And to my way of thinking,
I assume this could only be accomplished by the method of “self-analysis” and that
leads us to the idea of “INTROSPECTION”.

First and foremost, we must introduce ourselves with the significance of
“Introspection”. What is introspection and why is there a need to introspect?
Introspection means to observe your own mental and emotional process. The process
of analysing your feelings, thoughts and desires. I believe self-analysis is one big and
necessary task to perform. Things which are hard to do, often proves to be exemplary
for us.

We, human beings, are likely to get befuddled by our own feelings and caught up in
a dilemma. What happens after this is, amidst the chaos of our thoughts, wandering in
our minds and crowding our ability to think clearly. We often fall for the wrong choice,
which might eventually be the way towards unfortune and a disheartening situation.
Isn’t it? Decisions taken in anguish or excitement are often impulsive. Rather, I would
say when our emotions overpower and we lose the power to think clearly our decisions
are in likelihood to be catastrophic. Ever wondered why? Conventionally, we look
over the situation hundreds of times, carefully examine it and then come up with the
solution. Yet, it rebounds. Maybe sometimes this won’t be the case, but you never
know.

Now, this tells us that “Introspection” is a different idea than being “Intellectual”.
A person could be logical, someone who relies on intellect rather than emotions and
feelings but might not know much about himself. Maybe that person is so logical, that
he puts self behind his emotions. We all are well aware of the fact that being intellectual
does not mean that the decision you take would be flawless.
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Apparently, for a decision to be worthy we must agree to it with our mind (thoughts)
and core (emotions). The impeccable balance of heart and mind is what has to be
achieved; a little bit of control over your feelings and thoughts. Hardly ever it happens
when both of them are in agreement with each other and this is precisely why we
need to “Introspect”. Knowing ourselves, being clear about what we want, what makes
us happy, what disheartens us the most, what is special to us, what we can give up
and what we cannot, all those things that matter to us the most, we must take into
consideration before taking any significant decision. More precisely, the decisions that
affect you. We can do this only when we are aware of our own self.

But then again, controlling your feelings does not mean to hide them. If you are
feeling happy or are low, share it. It is perfectly alright if you want to be alone sometimes,
or if you want to escape and be in your own world. One thing you might want to do
is to put on your headphones and zone out for a moment because all this might help
you to get to know yourself better. In this moment, some of your questions might get
answered. Feel every emotion, just don’t let them overpower your inner self.

Therefore, to know your feelings, to control your emotions, to have a correct balance
of mind and core, to be confident and to be truly happy, you must begin the quest and
voyage to your soul, your very own self. To not be okay is as important as to be okay
and likewise, to introspect is as important as to be an intellectual.

Ask yourself this question “Do you really know the "real" you? And tell yourself

SIFIRI SIO KAYETOMN O/FBEJO KA
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Emotions are driven by impulses over which we have little or no control, sometimes taking us to the extent of
even harming ourselves and stopping us to care for emotions of others through a harsh response. To deal with
this psychologists talk about emotional intelligence which will impact our communication skills, academic and
professional success, mental disposition, physical health, ability to deal with stress and improving morale &
motivation. This term, introduced by the psychologists Mayer and Salovey in 1990, is explained as the ability to
recognise emotions in ourselves and others, handle interpersonal relations empathically and to understand and
guide our thoughts and behaviours. Its key elements are social skills, self-awareness, self-regulation, motivation
and empathy (Daniel Goleman). The research has shown that an emotionally intelligent person will be able to get
along better with others, will be more successful, emphatic and compassionate compared to others.

It can be added here that though high intelligent quotient (I1Q) is necessary for success in life, but equally important
is emotional intelligence and high emotional quotient (EQ) . It is certainly not I1Q vs EQ. Both have their own
unique importance. 1Q is what one is born with, emotional intelligence is acquired and is evolved over time. A
major role in development of emotional intelligence is how one is raised as a child but appropriate measures can
be taken in one’s adulthood to get emotionally ‘smarter’. This is something we all should address and continue to
work towards it and improve it for the rest of our lives.

Aakanksha
Counselor, Maitreyi College,
University of Delhi
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“ME, MYSELF AND....I”

IDrY¥RitafNagpal

The modern society, the millennials, is characterized by the people who are
always under continuous pressure of doing the best, striving for higher targets,
excelling in life, competing with others and aspiring to be better than the
rest. But in this process these millennials have become very self-centered and
individualistic. As a result our ancient Indian virtue of caring and supporting
others is becoming rare. The feeling of oneness and brotherhood is losing sense.
The Vedic Philosophy of “Vasudhaive Kutambakam” is vanishing fast. People
are just bothered about their own self. They can’t think beyond this. So they
prefer a life without interference from anyone else. Personal life, self-interests,
benefits and hobbies have become more important than collective interests and
collective growth. The fast growing concept of my privacy, my personal space is
hitting the family values and culture of our society. Therefore the family life and
the almost-forgotten social life are becoming concepts of yesteryears. Today,
people prefer to live alone in nuclear family, drive alone, shop alone, enjoy
alone, grow alone and their whole world revolves around their own “Me, Myself
and... I .

Being mindful of your own needs and preferences is neither bad nor selfish
rather it is called ‘self-care’. Self-care is equally important as well because if we
don’t care for ourselves we can’t care for anyone else. But being completely self-
centric and concerned only about your own self i.e. “I, Me and Myself” is selfish.
That is when your every action and conduct is only for your personal benefits,
goals, desires, feelings, dreams, opinions, achievements and pleasure; may be at
the cost of human values, social ethics and feelings of others. Such self-absorbed
people are, in fact, the most hollow and miserable ones. They can’t think beyond
their personal interests, accomplishments, problems and perspectives. They are
never able to appreciate the spirit of community, the sense of belonging, or in
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simple words, our basic human attributes. These attributes are the essence of being
human and differentiate us from all other planetary beings. Only we, the humans,
have the ability to understand the feelings/problems of others, be kindhearted
and generous, appreciate others, have a compassionate heart, a helping hand,
a listening ear, an honest smile to soothe, comfort or help others. All these fast
vanishing but much needed attributes have the potential to change the world
around us.

In fact, to keep pace with the fast growing, highly demanding competitive
world, people have started following the “Utilitarian Approach”. According to
this, one thinks in terms of cost-benefit arguments only. So whatever people do
for anyone, they want a similar or higher benefit in response. They always want
the best returns for their efforts in the shortest period of time.

Moreover they can’t stand others growing, rather, they are jealous of the
prosperity and success of others. They always want to be ahead of others so
working together, helping others, making sacrifices for others is completely
out of question. Consequently the ‘group feeling’ is facing the most heat from
this self-centric behavior of people. These days one may witness the lack of
empathy, compassion and support in team games, music concerts and other
group activities. Individuals want to enjoy all the privileges of being a member of
the team without taking any of the responsibility. They want to shine alone. The
philosophy behind this is “I am more important than my game/group”. This has
fueled the notion of a ‘crowd of individuals’ instead of a ‘group of performers’.
No one wants to give up his ‘freedom’ for being a part of the team though they
don’t hesitate to expect the opposite from others.

This hypocrite but smart generation of millennials believes that they are
better than others in all respects and continue doing whatever they think is
correct, without bothering about the feelings of others, their relation with them
or their ethical responsibilities towards them. However in the process of proving
their supremacy they hurt their precious relations and are left alone. Besides
this, an inner void gets created within them which makes them emotionally
insecure and distressed personalities. Furthermore, to overcome this insecurity
and to fill this emptiness, they get engrossed in collecting material wealth,
making more virtual friends, gathering continuous appreciation by flaunting
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and showcasing a delightful life on social media. They are always engaged in
their social media status, updating it minute by minute, presenting each small
thing in a big way, counting likes and comments to feel accepted and important.
These people are often very anxious, fake and disrespectful for others, unless
others behave as per their rules and get co-opted into their sphere of influence.
There is no place for selflessness, kindness, sensitivity and concern for anyone
else but their own self. They get so much obsessed with their selfishness that
they fail to appreciate their relations, sense of belonging, the group feeling and
many other precious feelings and would end up being lonely and regretful one
day.

Fortunately this way of living is not our way of living. As very rightly stated
by our ancient saint Buddha

“In separateness lies the world’s great misery, in compassion lies the world’s
true strength.”

We belong to a nation of rich heritage and values. ‘Service before Self' is the
philosophy of our country. For us service is an expression of our true self and
humanity comes before everything. It is not something which has been imposed
upon us rather it is our ideology of human existence. In many of our Indian
families, the day still begins with touching the feet of the elderly of the family
and with prayers. We still separate the first portion of our meals as an offering
to God and also to feed the needy. We believe in loving, caring and sharing. We
cherish the family values. Our celebrations are not complete without seeking
the blessings of our elderly and selfless donations.

But in this present era of changing ideologies, it is our duty to inculcate
these values and philosophy in our young generation. We have to be good role
models. We have to teach by practicing the same values. It’s high time to curb
the alarming insanity of “I, Me and Myself”’ from infecting the whole sphere!
People must understand that no act of generosity and love, however small it
may be, will be ever wasted; rather it will make them better human beings along
with making the world a better place to live. Along with this it is important
to remember that our life is for loving, caring, sharing, supporting, forgiving,
healing, growing and spreading happiness, compassion and hope all around.
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PATERNITY LEAVE : A STEP FORWARD TOWARDS
GENDER EQUALITY

ApurvaiSetiaj

The World Economic Forum's recently published Global Gender Gap Report 2020
is right on time with the answer: about 100 years, give or take.That’s when we’ll have

equality at this current pace [1.]

Achieving gender equality at work should be a priority for any workplace in 2020.
Several factors come into play, from the persistent gender pay gap, flexible working
hours and paternity leave. A crucial part of the fight for gender equality that has
been overlooked is support for men as caregivers. Around the world, laws, policies,
and stigmas still push women to be caregivers and prevent men from even having the
option. Paternity leave is a period of time that a father is legally allowed to be away
from his job so that he can spend time with his new born. It varies substantially around

the world. Paternity leave can either be paid or unpaid.

A recent UNICEF report analyzed legally protected leave for new parents in 41
of the world’s richest countries and praised a handful of countries, most of them in
Scandinavia, for offering paternity leave, and parental leave in general but the data
from most countries is disappointing. Some of the wealthiest nations in the world

provide little or no government-supported paternity leave for new parents. [2.]

Sweden is a good example of how countries are trying to break gender stereotypes
through family leave and pay policy. It allows for up to 480 days of paid parental leave,
provided both parents take at least 90 days each. Sweden has embraced the shared
entitlement, and it's now frowned upon if the fathers do not take up a generous portion

of the leave on offer. [3.]

In India, pursuant to enactment of Maternity Benefit Act, 2017, a bill known as the
Paternity Benefit Bill, 2018 ( PB Bill ) was proposed in the Lok Sabha mandating that
paternity leave of 15 days, extendable up to three months, be granted to new fathers. If

the bill sees the light of day, fathers will be able to get paternity leave extendable up to
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three months. In the absence of a law, each organization is allowed to frame its own rules.

While Japan’s approach to paternity leave looks very progressive with an impressive
30 weeks leave available to new fathers, in 2017, just 5% of fathers who qualified for
it took paid leave. Two years after Australia started a parental leave program for new
parents, only one father for every 500 mothers was taking it. In the UK, 40% of dads
choose not to take the parental leave offered. And in the US, the figures are worse: 76%

of men take less than a week off when their baby is born. [4.]

Turns out, regulation is only a small part of the problem. Fathers often don’t take
this leave, even when it’s available to them, and this practice is extremely common
around the world. Why are we seeing such little momentum in breaking traditional
gender roles and why are young fathers not taking the legally entitled leave even when

most of them are looking for a better balance between work and family ?

Financial consideration is a major factorin making leave decisions. In most countries,
women still make less money as compared to men. So, economically speaking, it just
simply makes more sense for fathers to continue working.The time around childbirth is
often a time of stress on household budgets. Many families may feel that they cannot
surrender that. For obvious reasons, fathers’ use of parental leave is highest when

leave is not just paid but well paid.

But the most fascinating reason is that the majority of men around the world still
fear the impact it would have on their careers. Most workplaces regard a father taking
a long break as not being commaitted to his job, leading fathers contemplating a longer
leave to fear for their career and promotion prospects. The result is troubling workplace

gender ratios that are impossible to dismantle.

In countries such as Finland, Norway and Germany, both parents are legally
mandated to take some time off when a child is born. But in other countries, where
family leave is not guaranteed by law, the responsibility then falls to companies to
create policies that bring with them cultural change. While a lot of organisations are
moving towards gender-neutral leave policies, offering equitable parental leave for
parents and recognising the demands of changing family structures, gender norms and

cultural traditions still present significant barriers to fathers taking leave.

Public policy is one of the best solutions to enable fathers to spend more time with

their children. But if we want to succeed in a better sharing of paid and unpaid work
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between men and women, change needs to come both from employers and fathers
themselves. It’s not only about promoting equality at work and at home but also about

improving the quality of life for men, women and children.

As attitudes change and countries increasingly start to recognise its importance,
access to paid paternity leave is improving. But globally, paternity leave is still an
afterthought. This is bad, because the data are available and it's clear- When men take
paternity leave, women also benefit - they end up returning to work more quickly,

feeling better, and the sharing of household duties continues as a pattern for years.

Having paid maternity leave alone also skews the field against working women as
companies may be less interested to hire and promote women if they see paid maternity
leave as a burden. One solution is - if one works backwards — to mandate paid paternity
leave. This will allow new fathers to be more hands-on with care-work, decrease the
burden on new mothers and end discrimination against working women on account of
maternity leave. Mandated paternity leave is a win-win scenario for the firm and the

new father.

Paternity leave is one of the most effective long-term investments in changing,
challenging, and shifting gender stereotypes. When men take paternity leave, it affirms
that caregiving is everyone’s responsibility but social change can be slow and is often
divided generationally. Even as paternity leave itself may take a generation to accept,
its effect on women in the workplace may take another generation to kick in. It’s going
to take all of us to drive the national-level policy changes that families and businesses

need. But along with policies, we also need a major culture change.
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PET CARE IN US AND INDIA

Dhillong
praChilBaglasy

In Daniel Defoe’s 1791 novel, Robinson Crusoe spent some
28 years in isolation on an island off the coast of Venezuela
with his pets- a dog, a talking
parrot, two cats and a tame
goat. Out of these his dog not
~ only gave him company but also
helped him in hunting, herding,
patrolling the island and most
importantly, comforted him
when Robinson was ill. Many of
you will also remember growing
up with Lee Falk’s famous
character- Phantom, the ghost

By Simran Tyagi who walks, who along with

his horse named Hero and dog named Devil safeguarded
lives of tribal people living in Africa from pirates, thieves By Simran Tyagi

and criminals. The ability of Devil in sensing danger and to identify people with ill-
intentions makes him one of the most memorable comic book character from animal
kingdom.

Historically, domesticated animals and pets
have played a critical role in human evolution,
helping with hunting and farming etc. In modern
times, pet owners, who now like to be called
pet parents/guardians, keep pets not only for
companionship, emotional support, safety of their
homes and property but also because of their love
for animals. Elderly adults who live alone, or do

not have their working children around the whole
day, or do not have much social life, like to keep pets. In western countries many
hospitals utilize trained animals to take care of the physical, social and emotional
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needs of patients. Many patients who suffer from low blood glucose and seizure disorder
can opt to have a “service dog”, trained to identify early signs of medical deterioration

alerting other family members or patients to take corrective actions.

The aim of this paper is to discuss how pets are taken care of in the American
and Indian society. Although there is a long list of different pet animals, in both the
countries, and in fact the world over, dogs are the most favourite pets. So, this paper

is written with reference to dogs to maintain a common thread.

(Which§petsh>

Pets are beloved members of family in the United States of America (US) with almost
70% of households owning some type of pet. Although dogs and cats are the most
popular, many people have fish, birds, rabbits, reptiles like lizards, bearded dragons as
well as rodents like guinea pigs and gerbils as their pets. In India too love for pets has
increased in the recent times. The constitution of India gives every citizen of India a
right to own a companion animal [Article 51(g)]. Here, people own a variety of animals
that are domestically found like dogs, cats, fish (in aquariums), horses, cattle etc, but
some animals like rodents, turtles, and birds like parakeets are not allowed to be kept
as pets. In India, dogs are the most popular pets and number of people keeping dogs is
increasing, but reliable data on proportion of households having a pet in India are not
available.

Pet owners in India face some opposition and conflicting situations from neighbours
and Resident Welfare Associations or society management, who treat pets as a nuisance
but under the guidelines of Animal Welfare Board of India, people do have a right to

keep their pets.

Millennials (those in the 25-39 age group) comprise the largest pet owning
demographic in US. They delay marriage and start families late therefore they consider
pets as important part of their family. Considerable money is spent in buying hi-tech
toys and gadgets, pet clothing, pet strollers, special food items, and organic and natural
products etc. It is a challenge for working people in America to manage their pets,
especially when they are away from their home for work or vacations. The society
recognizes need for someone to care for animals in absence of the owner. Several
options are available. Some pet owners hire part time pet sitter to have their pets fed,
walked, and bathed while they are at work. Others opt to drop them at a pet day care
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facility. This is a more expensive option, but day care centres allow dogs and cats to
be out of the house and in a friendly and social environment. Day cares have good
amenities which include pools, beds and personal TVs for their clients! Owners who are
missing their pets can even communicate with them through web cams. In US, pet day
care centres become critically important when the owner needs to be away from home
for an extended period due to unexpected illness or travel. It is refreshing to point out
that in such instances, neighbours and sometimes even strangers are happy to care for

the pets if placing pet in day care is financially difficult for the owner.

Indian society is catching up in this regard. An unthinkable possibility two decades
ago, dog boarding services are now becoming increasingly available in large metropolitan
cities in India. For instance, there are some 34 such centres in Delhi where working
couples can leave their dogs during the day with payment per day. Predominantly,
nuclear families in which both husband and wife are working, and children are busy in
their activities use such facilities. Those who can afford can also hire private trainers
to take care of their pets in a professional way. Some arrange an exclusive household
help for this purpose; in other instances, the work for the pets is shared among the
family members. In the latter case, the major tussle is who will take the dog for a
walk. It is not difficult to find disinterested people, with eyes glued to the cell phones,
holding leash in another hand, eager to return home as early as possible.

IHealthY¥care)

Veterinary Hospitals in the United States offer a wide range of services for pets which
include testing for fleas, worms, skin conditions,

allergy testing, cancer treatment, cardiology,
dental care, vaccinations, eye care, emergency and

critical care as well as surgeries. Most hospitals

incorporate diagnostic tools like ultrasound, digital
X-rays and electrocardiogram (EKG) to diagnose

diseases. Lasers have proven to be useful tool for

modern veterinary medicine and many clinics use

them as a surgical tool.

Microchipping is widely available in US veterinary clinics. It is a small chip inserted
beneath the pet’s skin containing all the identification information on it. It is used to
identify rightful owner in case the pet is lost or separated from its family. It is popular
as it provides permanent identification that cannot fall or be removed, and it will last

a pet’s life time. Such facility is seldom used in India.
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BreventivelCareYfodpets

Preventive care or general wellness visits are proactive approaches to health care.
Regular check ups with veterinarian can detect problems early in a pet or prevent
them altogether. Preventive check-up can help in avoiding nutritional deficiencies,
dental problems, fleas and ticks etc. Vaccinations are critically important part of
the preventive care offered by the providers. Proper vaccination for pets is a legal
requirement in the US.

In the US hospitals and clinics, check ups normally begin with a general health
evaluation. This includes a thorough history about a pet’s breed, age, life style behaviour
and diet. A physical exam is done to check weight, temperature, pulse, breathing,
to preventive care like vaccinations, parasite control, reproductive counselling,
diagnostics (blood work, x-rays etc.), dental care and weight maintenance and a plan
for follow up and next scheduled visit.

Preventive care in India too is picking up in recent times on exactly the same lines
as in US, though not so prevalent yet. Animal hospitals offer a comprehensive dog
wellness program consisting of annual or half yearly preventive care examinations. Pet
owners are educated by the experts on what to do at home to keep their dogs fit. For
a good advice, the doctors assess the health status of the pet based on the answers by
the owners and a full physical examination.

IBetiInsurance)

In the US paradoxically, only 1-2% of pets are insured which shows that despite the
high percentage of pet ownership, there is a low participation in pet insurance. Pet
insurance plans are generally reimbursement plans- you pay the bills upfront and are
reimbursed by the insurance provider. Basic pet insurance covers routine services like
exams and wellness visits while a more advanced insurance covers surgeries and other

non-routine procedures.

Similarly, pet insurance is not popular in India. Insurance companies do not find
it worthwhile as pet care is poor and as many pet owners are not very particular even
about the vaccinations and the mortality rate of pets is very high. Moreover, in the
absence of any target clients, insurance companies do not find it profitable to spend
money on costly advertisements. Therefore, in India, insurance is mainly available for
the racing horses, cows and buffaloes etc., as the owners of these animals depend on
them for their livelihood, but there is no significant insurance market for other pets.
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IPaws]

In US, people are very serious about humane behaviour towards their pets. Animal
protection laws in America, known as anti-cruelty laws, regulate the abuse of animals.
The Animal Welfare Act authorizes the United States Department of Agriculture to
regulate the use of animals in research settings, exhibitions, circuses and transport.
Cruelty to animals is a serious crime. Those convicted, can face substantial fines and up
to seven years in prison. Still, there are countless instances where animals are abused
and are ill-treated. Fortunately, there are many organizations who rescue such animals,
provide them proper care, shelter, medical care and eventually find a proper loving
home for rescued animal. Many of such organizations are voluntary undertakings by
champions of animal lovers and safety advocates. Mostly, these organizations receive
generous financial support from common citizens. Like any other charitable activity,
there are examples of financial misappropriations by some of such organizations, but
majority of reputable animal welfare organizations do an exceptional work to help

animals mistreated or abandoned by their owners.

In India the Prevention of Cruelty of Animals Act 1960 defines cruelty against
animals as beating, kicking, torturing, starving and mutilating the animal. These are
cognisable offenses. The penalty for such acts is unreasonably meagre Rs 10 to Rs 50
only. The Act provided for establishment of an animal welfare board to supervise the
laws relating to cruelty against animals and advising the government on amendments
of laws, prevention of suffering of animals during their shifting, slaughtering, sheltering
during their old age etc. Amendments to this 1960 Act are under consideration with a
proposal to make animal cruelty non cognisable because in the current form there is
no major deterrence to ill-treatment of a pet by its owner.

In America, legally all pets must wear a collar and ID tag when out in the public. Dog
waste is a potential source of E-coli and other bacterial infections that can contaminate
the water supply and soil. Therefore, by law, all pet owners are required to remove or
clean up all faecal waste deposited by their dogs on public and private property. This
includes neighbour’s yard, sidewalks, city parks and school properties.

In India too, pet dogs are required to wear a collar when out of the house. However,
most dog owners display no respect for cleanliness of the roads, back lanes or even
the parks when they take their pets out for a walk. Such undisciplined behaviour is
unacceptable and laws are required to prohibit pet owners from contaminating the

public space.
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Pets will continue to play an important role in human society. However, owning

a pet is an important responsibility that should not be taken lightly. Pets need to be

treated with love and affection. Their basic nutritional and health care needs should

be met. The owners need to ensure that their pets do not pose any danger or nuisance

to the neighbours or society. A happy and well-behaved pet tells more about its owner

than about its own pedigree.

f

In a housing complex in Orlando, US, a specific area is earmarked for the residents
to take their pets for a walk. If the pet relieves itself on the way to that area, the owner
is supposed to clean the spot. For this purpose, pet care stations (that have a roll of
plastic bags that can be torn off one at a time, and a small trash can) are set up at
various places throughout the complex. Violations of the clean up policy are enforced
with the help of CCTV cameras. Besides the office maintains a record of DNA of the
pets of the residents in case there are repeated violations at an area not covered by
CCTV’s. All these measures serve as a deterrent against pet owners dirtying the complex.
However, visitors to the US report that in many places no one bothers to keep their area clean
and people have to walk with their eyes glued to the pathway (places not mentioned here)
Humans are alike everywhere.
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RUDRAMA DEVI : THE WARRIOR QUEEN

AradhanafSinghy

Our history textbooks are a7t ~
replete with tales of powerful and g
brave Kings (read men), fighting
hard in the battlefield to save their
realm from threats within and
outside the dominion. However,
women are conspicuously missing
from this ‘valorous’ narrative,
where we rarely hear of female
rulers and queens. Does this mean
that not a single woman in history
occupied the throne or ruled even
one of the innumerable regional
and nationwide kingdoms we
hear of? Or even when historical

sources highlight a few instances
where women actually navigated

through powerful positions,

By Simran Tyagi

historians and writers of history
chose to look the other way and subdue such narratives? Unfortunately, here, the latter
seems to be the case. In this article I am going to introduce to you one such exemplary
female who effectively ruled a kingdom in thirteenth century India and bravely fought
a two-sided battle, the threat of territorial conquest from the outside and on account of
being a woman, patriarchal oppositions from within her realm. She is Queen Rudrama-
devi, the fourth independent ruler of the Kakatiya Dynasty of Andhra.

One of the most prominent rulers of the Kakatiya Dynasty, Rudrama-devi ruled the
kingdom for a long period, roughly from 1262 to 1295 CE. The sway of the Kakatiya
Dynasty (c. 1150 to 1323 CE) was spread over present-day Telangana region, with
Orugallu (later Warangal) as its capital. We do not have much information on the early
history of the Kakatiyas. Historians generally agree that they were the feudatories of
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the western Chalukya kings from around the eighth century, and it was King Rudradeva
I who declared independence from the Chalukyas in 1163 CE. King Ganapatideva, who
assumed the reign in 1199 CE, conquered some parts of coastal Andhra and played an
important part in uniting the Telugu speaking regions. Ganapatideva had no sons to
succeed him to the throne and it is in the lack of a male successor that he appointed
his elder daughter Rudrama-devi as successor and heir to the Kakatiya throne. The
father-daughter duo ruled jointly for several years, till Ganapatideva’s death, when
Rudrama-devi finally assumed the throne as an independent ruler in 1269 CE.

Despite being one of the longest serving dynasts of Kakatiya rule, Rudrama-devi has
brazenly been neglected by most historians and writers of early Indian history. People
knew very little about her, till historian Cynthia Talbot truly rescued “another daughter
chosen as her father’s successor from the historical oblivion,”[1] as she famously put
it. In documents contemporary to her time, Rudrama-devi is frequently referred to as
a ‘male.’ Talbot’s inscriptional study shows that out of a total of 62 inscriptions, 52
(that is a significant 84 per cent) refer to her as maharaja (King), using the masculine
version ‘Rudra-deva’ as her name. An early fourteenth century text composed during
the reign of her successor Prataparudra, states that her father Ganapatideva took the
decision to represent Rudrama-devi as a male and thereby call her Rudra. Some trace
the roots of this complex arrangement to the putrika ceremony,[2] whereby in the
absence of sons, a man could appoint his daughter as ‘male heir.’ In the midst of intense
opposition from the nobility, Ganapatideva resorted to this ancient observance. It is
also widely believed that to keep up the appearance she actually wore masculine clothes
in public and received training in martial and kingly skills from childhood. Although
contemporary historical records are silent on how she reacted to this arrangement or
how the concealment of her ‘real’ identity affected her emotionally, the famous Telugu
movie (Rani Rudrama Devi, 2015) based on her life tries to capture the emotional
turmoil she must have experienced. Quite early on in life she had to face the harsh
reality of a patriarchal society where her identity as a woman was seen as the biggest
obstacle in her claim to power. However, her long reign is testimony to the fact that
she was not budged by all the opposition and discontent around, but instead proved her
mettle as a successful warrior and administrator.

In spite of the popular belief that she was presented as a ‘male’, evidence from
sources other than textual records indicates that in reality there was no actual attempt
to deceive the public. Several visual sources discovered in Kakatiya territory portray her
as a female and most importantly, Rudrama-devi chose to depict herselfin feminine form
on pillar brackets of the temples she constructed. Two sequential sculptures recently
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discovered at Bollikunta village in Telangana's Warangal district show that Rudrama-
devi died fighting a fierce battle with Kayastha chieftain Ambadeva. Interestingly, the
portrait sculptures retained 'Rudrama-devi's commanding and imperial personality with
characteristic gesticulation of a ferocious warrior.” According to the Superintending
Archaeologist, D. Kanna Babu, ‘the portraits also reveal her characteristic feminine
qualities like ‘oval face, soft cheeks, wide eyes, slender nose and a tender pair of lips.’[3]

Rudrama-devi’s accession to the Kakatiya throne abounded with dissensions and
protests. Warring neighbors like the Yadavas of Devagiri, the Gangas of Kalinga, and the
Pandyas of Tamil region, to name a few, saw her as a weak ruler whose accession meant
an opportunity for them to conquer and annex the Kakatiya territory. She chased the
invading Yadava army back to Devagiri, defeating the Yadava king Mahadeva. Upon
this important victory she adopted the title raya-gaja-kesari, meaning the ‘lion who
rules over the elephant kings’, and built a commemorative pavilion in the Swayambhu
temple of Warangal, choosing to depict herself as a woman warrior mounted on a lion,
with her sword and shield in hand, evoking the image of the fierce goddess Durga.
The Yadava records, however, present a different story, according to which their king
Mahadeva 'spared' Rudrama-devi and 'allowed' her to win because she is a woman. When
compared to other contemporary sources, this just appears to be king Mahadeva’s
tactics to save face, as defeat at the hands of a woman was considered even worse
in those times. And what better way to gleam over it than create a false narrative of
'respect' and 'veneration’ around it. The Yadavas were not her only opponents as in the
year 1262 CE, the Ganga king of Kalinga Narasimha I marched into and occupied the
Vengi region. It took Rudrama-devi a total of 15 years to recover back her territory,
with the help of her commanders Poti Nayak and Proli Nayak. Moreover, the toughest
challenge to her authority and rule came from the Pandyas.

People from the Kakatiya realm too rebelled against her. The feudatory noblemen
vehemently opposed the rule of a woman. One of her rebellious feudatories, Ambadeva,
who desired to become an independent ruler, joined hands with Kakatiya enemies
like the Pandyas and Yadavas. As per legend and recently discovered visual evidence,
Rudrama-devi died fighting his army like a true warrior. Not just Ambadeva, she had to
face rebellion from her other own nobles also, including the famous Hariharadeva and
Murarideva.

But though constantly entangled amidst the fear of political and territorial conquests,
Rudrama-devi proved herself to be an able administrator. She started many new projects,
like the completion of the Warangal Fort, the construction of which was started by her
father. She increased the height of the walls, adding a second wall and a moat, rendering
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it an extremely strong and impregnable fort. Rudrama-devi is also credited with the
construction of a number of beautiful temples and buildings, with monolithic pillars and
gateways (toranas) adding to the charm. Her initiation and contribution towards several
welfare programmes is now being increasingly acknowledged. She is believed to have
dug tanks aiming to bring several acres of land under cultivation, thereby enhancing
agricultural productivity of the region. An inscription discovered at Chandupatla in
1994 by a soldier of Rudrama Devi’s army Puvvula Mummadi, mentions a village tank,
Rasamudram, built during the Kakatiya Samudram. Even before ascending the throne,
she made it a point to familiarize herself with the people and places, frequently visiting
several parts of her kingdom and pilgrimage centres. The personal connection Rudrama-
devi sought to establish with the people she governed reveals her fine sense of politics
and governmental capabilities.

Rudrama-devi introduced some radical changes in the administrative structure as
well, for example, her new policy of recruiting people from non-aristocratic families
into the army as commanders, was a significant development in those times and
was highly objected too. Facing opposing from within her kingdom, this particular
measure is believed to have been directed at gaining the trust of commoners and to
win new loyalists. The art of warfare was integral to the establishment and success of
Kakatiya dynasty from the very beginning. Taking this tradition forward Rudrama-devi
introduced the nayankara system of military organization, which became extremely
popular during the Vijayanagar rule. Under this system, the holders of nayankaras or
Nayakas were granted a block of territory consisting several villages, in lieu of which
they were expected to provide troops for the central Kakatiya administration, as and
when needed. This system proved highly effective on several counts: it strengthened
the organization of the Kakatiya army; resulted in building a loyal base of officers and
simultaneously weakened the power of local nobles, who had become dominant by this
time.

Rudrama-devi was married to Chalukya prince Virabhadra, a member of the Vengi
Chalukyas, after Ganapatideva's conquest of Vengi in 1240 CE. Virabhadra is not
heard of as discharging any significant political or administrative role. They had three
daughters, Mummadamma, Ruyamma and Rudrama, but none succeeded her to the
throne. Instead Rudrama-devi designated her eldest daughter’s son Prataparudra as
heir.

Thus, ruling for close to four decades, Rudrama-devi strongly held her ground, and
is now recognized as a great warrior, ruler and administrator of 13th century India.
Venetian traveler Marco Polo paid glorious tributes to her for excellent administration
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and rule, describing her as 'a lady of discretion, who always strove to achieve justice
and equity.’ But even he got her identity wrong, assuming that she is Ganapatideva's
widow and not daughter, as in those times it was more common for widows acting as
the King's regent, till a male successor assumed responsibility. Marco Polo is not the
only one here as several other later historical texts from Andhra region described her
as the Kakatiya king’s wife and not daughter.

This extraordinary tale of bravery and courage clearly shows that it is not always
that women were denied access to power; but even those exceptional circumstances
when they did occupy the most powerful positions, their achievements and stories were
often buried beneath the popular patriarchal narrative. The artificial but deep-rooted
connections between the early Indian concept of kingship and masculinity rendered
it necessary for even powerful and deserving women to adopt masculine identity. But
at the same time, the very fact that this identity could be ‘adopted’ by embracing
certain masculine ways poses a strict challenge to the biologically based ascription of
social roles. It reveals the facade around the construction of feminine and masculine
identities and the stereotypical social roles attached therewith.
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EVIDENCE OF OBSTETRIC VIOLENCE AMONGST
THE INDIAN MIDDLE-CLASS WOMEN

flanyafSingh
IAbstract

Increasing the number of institutional deliveries is a major goal of any government.
However, at times, this focus leads to unwanted consequences such as neglect of
women during childbirth due to inadequate infrastructure and acts of abuse during
childbirth. The main victims of such apathetic development are women belonging to
the disadvantaged sections. However, this paper, using information collected from
surveys, argues that obstetric violence is not just a developmental issue that arises
due to the lack of public facilities. Rather, it is a reflection of patriarchal norms and
violence against women in general as women from even economically advantaged
sections and those who have access to proper private facilities have to face significant
amount of obstetric violence too, as evidenced in this paper.

Introduction

A major focus of the government towards the cause of development has been to invest
in policies and programmes to increase the number of institutional deliveries. However,
this focus has been extremely myopic, with the aim being a higher number of deliveries
rather than the quality of care provided to women. This is what is witnessed during
institutional births, when substandard, sometimes almost inhumane, care is delivered
by healthcare professionals. Women face verbal abuse and discrimination; made to
deliver on the floor due to lack of beds; not provided pain relief to avoid prolonged
births and invasive procedures are performed on them without their knowledge or
consent. These acts of violence taken together are termed obstetric violence.

Obstetric violence is categorized into various categories such as physical, verbal
and sexual abuse, neglect and abandonment of care, any form of discrimination, and
lastly, unnecessary surgeries and iatrogenic procedures such as caesarean sections.
The last category, that of over-treatment has been witnessed on a large scale in
developed countries, especially, USA. The other forms of violence have been attributed
to developing and underdeveloped countries, but mainly in the context of economically
and socially disadvantaged women, who mainly rely on the public system for health
needs. This paper presents a study of women belonging to the middle-income category
and their experiences during childbirth.

Piterature}ReVview,

e Concept and Terminology
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Obstetric violence is a relatively new term, which first gained recognition amongst
the legal circles in Venezuela around 2007. However, discussion around dehumanized
birth procedures emerged in Brazil during the early 1990s. ‘Obstetric violence’ is
defined as having occurred when routine medical or pharmacological procedures
associated with labor are conducted without allowing the woman to take decisions
regarding her own body (D’Gregorio, 2010)[1]. Such treatment is antithetical to the
Universal Rights of Childbearing Women charter according to which every woman has
the right to dignified, respectful sexual and reproductive health care, including during
childbirth (White Ribbon Alliance, 2011)[2]. Global public recognition of the issue came
only during the mid-2000s. It is only during the last decade that the term has come to
be recognized as both a legal, as well as a social category. A rights-based approach to
addressing the issue such as the WHO’s stance that ‘abuse, neglect or disrespect during
childbirth can amount to a violation of a woman’s fundamental human rights’ (Vacaflor
2016)[3], has been helpful in bringing public attention to this issue. However, a lack of
global standard measures of abuse means that reported prevalences of mistreatment
varies across different populations and national contexts, from 20% in Kenya (Abuya et
al., 2015)[4] to 43% in Ethiopia (Wassihun & Zeleke, 2018)[5] to 98% in Nigeria (Okafor
et al., 2015)[6].

e Evidence from other countries

While the term “obstetric violence” is not commonly used in studies in the USA,
the abuse of women undergoing pregnancy and gestation is now gaining increased
attention in recent years. Often referred to as “dehumanized care” or “medicalization of
birth,” reports of women feeling objectified, disrespected, or otherwise violated during
pregnancy and childbirth have surfaced repeatedly. Pathologization and medicalization
have been attributed as the main causes behind the continuance of obstetric violence
(McGarry et al. 2017)[7].

Latin America has seen the emergence of the legal concept of obstetric violence
that encompasses elements of quality of obstetric care and mistreatment of women
during childbirth - both issues of global maternal health import. This new legal term
emerged out of continuous efforts by women's organizations, feminists, international
and regional institutions, and public health activists and researchers to improve the
quality of care that women receive across the region. The result has been a number
of legislations across countries of this region, with obstetric violence now being a
recognized public health issue (Williams et al. 2018)[8]

e Studies in India

Although research pertaining to obstetric violence has been geographically limited
in India, high prevalence of different forms of ‘obstetric violence’ in both public and
private medical facilities has been found, albeit with varying levels of intensity. It
was found that institutional delivery was perceived as threatening and childbirth
was considered to be a negative experience by a number of women (Barnes, 2007)[9].
Physical abuse was found to be the dominant form of violence, with women reporting
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being slapped, pinched or beaten by health care providers while delivering, especially
in public hospitals (Shrivastava and Sivakami, 2020)[10]. However, sexual abuse was
found to be low, which could be attributed to perceived stigma and discrimination and
accompanying discomfort while reporting the same (Bohren et al., 2015)[11].

Pateletal.(2015)[12]found thatdiscrimination, especially caste-based discrimination,
was a common phenomenon in obstetric settings. The findings corroborate with
those of another study (Raj et al., 2017)[13], which reported that out of the women
surveyed, 2.3% were treated differently because they belonged to a particular caste
or community. For example, Goli et al. (2019)[14] found that obstetric violence was
significantly higher among Muslim women when compared with Hindu women and
among women of lower castes relative to women belonging to the general category.
Apart from caste, class is also considered to be an important factor in determining the
incidence of obstetric violence. Although Nawab et al. (2019)[15] found that women of
lower social standing were subjected to greater levels of mistreatment, Diamond-Smith
et al. (2017)[16] found that being in the higher wealth quintile (relative to the lower)
was significantly associated with higher reporting of mistreatment during childbirth.

Dey et al. (2017)[17] reported that lack of informed consent was a major issue in
public health facilities as 47.8% of women reported not being provided with adequate
information on delivery procedures, and 27.0% reported that their consent was not taken
before conducting delivery procedures. Moreover, medical negligence and carelessness
were not uncommon (Chattopadhyay et al., 2018)[18]. Women faced difficulties due
the unavailability of a professional and at times had to deliver alone (Sudhinaraset et
al., 2016)[19]. Also, it was observed that only those women who were going to deliver
were attended, otherwise they were left to suffer (Bhattacharya and Sundari Ravindran,
2018)[20]. A common practice that was reported by a number of studies was the lack
of a birth companion as family members were generally not allowed in the room due to
infrastructural constraints (Sudhinaraset, 2016)[19].

Nayak and Nath (2018)[21] highlight how as opposed to caesarian sections being the
dominant form of operating procedure, India witnesses a high number of episiotomies,
mainly amongst the patients of public hospitals. Though caesarean sections are very
often seen as a means of making money quickly in the private sector and as a means of
quicker labour in the public sector. But a more unknown, and widely performed invasive
medical procedure is episiotomy, where an incision is made in the skin between the
vaginal cavity and the anus to make the pathway for the baby bigger. Although this
procedure is not supported scientifically, it is still carried out in large numbers. It is
believed that hospitals that do not have enough resources find it is easier to surgically
make a tear than to risk a tear later that will lead to complications that hospital staff
and doctors are not prepared to handle. Sometimes, such operations are performed
without anaesthetics, to either save time or costs, or due to the belief amongst health
provider that since women are already in pain, no anaesthetic is required because they
won’t feel much’ (Chattopadhyay et al., 2018)[18].
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Bhattacharya and Sundari Ravindran (2018)[20] found that women reported being
subjected to excessive force during examination or delivery.

Chaturvedi et al. (2015)[22] reported the lack of good-quality care in public settings,
with inadequate staffing, infrastructure, equipment and cleanliness. According to
Sharma et al. (2019)[23], reports of stray animals such as dogs and cows roaming
throughout facility compounds and often taking shelter in wards and labour rooms
were not uncommon. Such unhygienic conditions and a lack of basic amenities were
considered to be forms of abuse by some women (Bhattacharya and Sundari Ravindran,
2018)[20]. Apart from this, Bhattacharya & Sundari Ravindran (2018)[20] highlighted
how women experienced a loss of autonomy as they were made to undergo vaginal
examinations or deliveries in the presence of strangers without any curtains or privacy.

A number of studies concluded that women tend to normalize acts of ‘obstetric
violence’ that are evidently harmful, such as physical abuse and applying unnecessary
force during delivery (Chattopadhyay et al., 2018, Nawab e al., 2019)[18][15]. Though
women would report being subjected to physical coercion or shouting, they would not
necessarily perceive these acts as abuse. Madhiwalla et al. (2018)[24] has elaborated
on the practice of suppressing women’s expression of pain while delivering a child.
Some women are asked to keep quiet when they shouted out in pain, or are physically
or verbally abused as it is considered important to ‘discipline’ labouring women. This
is according to the expectations and norms set by providers around what is acceptable
behaviour during delivery. This degree of normalization was also found to be associated
with certain socio-demographic factors. When women who were poor or belonged to
sections of lower social standing were subjected to ‘obstetric violence’, they were unable
to identify and describe the low quality of care or discrimination (Diamond-Smith et
al., 2017)[16]. The same study also found that dimensions of empowerment related to
social norms about women’s values and roles were associated with their experiences of
mistreatment during childbirth. Similar studies from other countries have found that
socio-demographic factors such as higher parity, lower socioeconomic status and HIV-
positive status have been reported to predispose women to disrespect and abuse during
childbirth in a facility (Bowser & Hill, 2010; Diniz et al., 2015)[24][25].

Methods

This paper makes use of the tool of online surveys to collect responses. The decision
to conduct online surveys was taken after considering three factors in total. First of
all, limitations imposed by the Covid-19 pandemic rendered data collection difficult
and an unsafe procedure. Second, given that the survey involved answering questions
that need one to recall possibly traumatic events and the fact that reproductive health
is a highly stigmatized topic, in-person interviews could involve alteration of answers
where the individual subject's perception of the interviewer's potential judgement of
their responses might lead to altered responses as a type of Hawthorne effect. The
element of confidentiality and anonymity increases the possibility of receiving true and
more complete answers in case of issues that are considered taboo, such as sexual and
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reproductive health. Lastly, given that the research was aimed at studying a population
with a certain socioeconomic level and access to technology, the amount of bias in the
data would be less than if one were to take a national representative sample due to the
digital divide that exists in India.

A total of 112 responses were received and out of those, 91 were of women belonging
to the middle-income category (defined as women belonging to households that have
an annual income that ranges between Rs 2,00,000 and 12,00,000). A number of open-
ended as well as multiple-choice questions were asked in the survey. The data was
analyzed using the empirical-statistical method. The questions asked during the survey
are mentioned below:

a) Have you ever heard the term “obstetric violence”?
b) Which of the following income brackets you belong to?
c) Obstetric violence is the neglect, any form abuse and lack of respect during

childbirth. It can occur in any of the following ways. Please check any that you
feel may apply to you and elaborate on your experience if you wish to.

i) Physical Abuse

ii) Non-Consented Care
iii) Non-Confidential Care
iv) Non-Dignified Care

v) Discrimination

vi) Abandonment of Care
vii) Detention in Facilities
viii) Other

ix) None of the Above

d) Did you ever experience discrimination of any kind during pregnancy, labour or
postnatal care? If so, please explain.

e) Were there any things that made you feel uncomfortable or that you wished had
been done differently?

f) Choose the place(s) where your delivery/deliveries have taken place
i) Private Hospital
ii) Public Hospital
iii) Home
g) On a scale of 1 to 5, answer to what extent did you feel emotionally and mentally

supported during pregnancy and after giving birth? 1 signifies complete
unsatisfaction and 5 signifies complete satisfaction.
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e Choose the place(s) where your delivery/deliveries have taken place.
Out of the total respondents, 84.4% had given birth in a private hospital whereas
the rest 15.6% had given birth in public hospitals.

e Have you ever heard the term "obstetric abuse" before?

Out of 91 women, 19.8% reported having heard the term “obstetric violence”,
whereas, for the rest of 80.2% women, the

answer was in the negative.

-] Ye.ﬂ)

® No

e Obstetric violence is the neglect,
physical abuse and lack of respect
during childbirth. It can occur in any
of the following ways. Please check
any that you feel may apply to you
and elaborate on your experience if
you wish to.

54.4 % of women reported having faced
at least one form of abuse, whereas the
answer for the rest 43.2%, the answer was
in the negative. Out of the women who
had faced abuse, 9.25% reported having
faced more than one kind of violence. The
most prevalent form of abuse was reported Fig.1: Percentage of women who had heard of the
to be physical abuse (24.2%), followed by term “obstetric violence”
discrimination (11.6%), non-confidential care (11.6%) and non-dignified care (6.3%).
The prevalence of non-confidential care was shown to be high among public hospitals.

Amongst the private hospitals, the major category of abuse was found out to be
that of physical abuse, followed by discrimination. Amongst the public hospitals, non-
confidential care was the most
widely chosen category followed by
physical abuse and discrimination.

r

@ None of the Above

@ Physical Abuse
Discrimination

@® Non-Confidential Care

@ Other

@ Non-Dignified Care

e Did you ever experience
discrimination of any kind
during pregnancy, labour or
postnatal care?

Based on the responses, 13.2% of
women answered in the affirmative,
whereas the others answered
in the negative. Out of all the

women who reported having faced

discrimination, each response cited
Fig. 2: Forms of obstetric violence experienced by women
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Figure 3: Forms of violence faced by women in Figure 4: Forms of violence faced by women in
private hospitals public hospitals

caste-based discrimination as the reason, except one where the respondent complained
of culture-based discrimination. All the cases of discrimination were reported for private
hospitals and none for public hospitals.

e Satisfaction Rate

The average satisfaction rate on a scale
of 1 to 5, was found to be 3.93. When asked
whether they wished there were things
that could have been done differently,
52.7% responded in the affirmative.

Discussion

The results presented above are
revealing as obstetric violence is attributed
only to poor public health infrastructure
and since a major part of the poor relies
on it, poor women are thought of as sole

victims of obstetric violence. However, the

survey brings to light a category of women Figure 5: Percentage of women who faced
who belong to the middle-income groups discrimination of any sort

and rely mostly on the private sector for fulfilling their health needs in hope of better

facilities, however, they too end up facing abuse during the process of childbirth. A few
key observations are to be made from the results of the survey.

Firstly, the awareness about the concept of obstetric violence is abysmally low,
even amongst women of socioeconomically better-off sections. Second, physical abuse
is the dominant form of violence as opposed to non-confidential care, which is more
prevalent in public hospitals, and surgical procedures which is more prevalent in the
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developed countries. Thirdly, discrimination features as a key component of violence
and has been experienced in one form or the another by women. This reveals how this
issue interacts with other evils of Indian society such as caste-based discrimination,
color-based discrimination, et cetera.

The reasons attributed to such a situation include the patriarchal nature of the
society wherein, even doctors hold negative gender stereotypes. Also, the relationship
between doctors and patients usually endows a doctor with more power, wherein a
doctor’s opinion commands greater attention, and this opens up space for misuse of
power. It must be realized that a woman has an absolute right over her body and should
always command the right to be informed about or refuse any procedure that she does
not wish to materialize.

Also, the idea of successful childbirth cannot be defined just as the survival of the
infant and the mother. It should also include practices that are safe and humane,
such as the presence of supportive family members, proper place of birth and respect
and dignity during labour. In India and other parts of the Global South, structural
violence unequally distributes the risks associated with childbirth with poor women
disproportionately bearing these risks. However, infrastructural and spatial deficiencies
mean that such support is not available to women due to hospitals getting overcrowded.

CondE S om

Clear systemic issues such as an insensitive medical curriculum, lack of resources
and time, a lack of accountability, patriarchal norms and a historic normalization
of gender-based violence allow ‘obstetric violence’ to happen (Chattopadhyay et al.,
2018)[18]. It is important that in the long-run, gender-transformative education and
clinical practices are developed and taught to medical professionals. Such education
and practice should be aimed at promoting gender equality and equity in health with
the aim of addressing health inequalities that are a result of gender roles and unequal
gender-relations in society (World Health Organization, 2007)[26]. With the serious
mental health consequences that come up with such violence that prevails in the
society, it is important that we start investigating into the issue of why despite proper
infrastructure and better status of women does obstetric violence exist even in the
private sector. Given that negative childbirth experience leads to maternal stress and
slows down the labour process, thereby increasing the chances of complications and
post-partum depression, there is need for a rights-based approach to tackling obstetric
violence (Freedman et al., 2014; Gausia et al., 2012)[27][28]. There is also the need for a
legal and justice system that recognizes this as an issue and locates obstetric violence
as a peculiar form of violence that is gendered and intersects with multiple axes of
structural inequalities such as caste, ethnic differences, class differences, region and
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religion in India, producing a negative, violent and painful experience of pregnancy and
childbirth.
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A 6 Sareet sitea 3 & i & oo & Rt 9[ott A Jard &1 AHA, A, AT, YFA, ATTAT
31ttez A T ER AT Ut ST 2ol AT A BRI R Al B

‘BT BT AE 0T ATE! 3 A 81 SE (Tt T AP AEGS TA FAAE X AST FUG AKX
2t 1S AT, FCATTIAT MR Zier- et A Fra 21 Zruat FRIBTN & FTEN ATHA T TEAES A Bl ATETOT
BRARET A AR FTN I TP ZG AT TR A FITEH AMOAT TFRIA R B 81 AGwH K ghe A
9Tt fafdeet St 3 Alcpr E1epR MEfTee AT 3 ARG SR I Ft TS H ABETE (G 81 TS B FPH,
el SR AT F AT 26t Gt (BT AT FAGTR 3 BT 8| AT A FNETeP o T &t ARONA &l

areae 71E & foe getfer SR fRiaw st & &t 4 it st 26t ot SE]fetee eten AeG, A forarat, 7S A=
ot FNCHATA PR AMG, g 2T SR A~ TNET UL ferapd 26T EEnz|eR0T Itad &l

Sk
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STttt R8T : fidet efider
AR GIRET>

AT (RT&T LN H STA- ST ! {R&T SF TGAGHAL A AFATAT Slat A AMMAPIZ H AP, FlAZTD
Qa FAETCHD (AN IO T {AEBTA TET EX TTAT S| T Tl AT FUAS 36T AT 81 TS TRATR, AFT FR FA
T A A AT A TR AT, TA TR B TG ol SA FMALIAHA 8| AMRATREG FEE, TMHRATREE SHaeT
3itR QiR - AN Z6T FBA FNENR SNETN 81 FMGT B ARG H ARATR & fcT FRSTHIOT TGE I B ABIR-TRTY,
TR -TRARN S ARTGICT-TITRN TRATR & FATEAA A BT BXAART BN &, UK Al 26T &t ABCAYO! AP & &1

-G0S AT, - FH, L - ALMFNBR0T FNE AR BT FALTON A Sfereer- fgetel 2 afcl gRezetorn #
aEaa g3 81 R Btearr gnented, gref foma e A srrder At B ArRAlNE T FFRAG a0 T SNET Bt
F SUEn 30 RET B e 6 Fatterit Sa Ufcrere affRerftt 3t SIaEt JRET FBRt Tt STl 26T {HapTA FRA 36t a=el
3 o & feeens 2 B1 ufeare & aftr anfereeT st docioaraiter oA ST et BT &l

R B JITETRA T AT AT Tt AT & U, E1H G ARGt T AST A It ATC (RIS T NMGAGAL
H 3191 5L QT Bl Gl ACHT AR A (AT P! AT fRGT B ATEARH A & TGN AMSG| XA FRH Bl AN
Qa EBRE Giee A AGEH T, S (& Y 30 FraLreea 2l

BEEREs ERR Sl G ARG

RN RIETEE St ACTIRIA IR T B & B TG A TR TR BN (6 (=T iR AAG A foretat
Saatel 8l BT SiR AMS1e give A Rl SR Jo5it 86 cAABTR &1 Tell BEAEH H & [SIait AATTe 30 &g, fog
g5t SR At 6t fR1aT A FmaLebaizi SR Sch! Gfcl b ATEE A FEL iR WP AT F(R FD il FaA6L
arfee Brestan & 10T SR B ST A Bestcn B WO ZMaLTH 81 AP ARG T Zef a5 FE
& oo g1 Zite &t Zreit o6t Tepfct Sob Bl TS| IF AF &l

it 1 Tagireed (A3 261 STl H QTR FoTeb [AEBTA BT JeAaR (RIET LA 3 T A B RAALAD
Bl G N B A, SIfEON, TA, FBEN, Tt 3ufs AL Al ot forafe afearR # e Star 21 e favtt 3t
AT FNAZIT SR FATCH FASTeZit, M@ATcH®B FRT, ATTAFA S SIETN & 0T H IAWD TR ZN(E
T =T LA S AT AL 26 [TepTRl 2 e SaAch! [RIET % TGS bt AL Tl G AMST!

St FaRa, Gl AR SIE0T, FAl, AT AP b FHBT T ATEt St T HTATOT 625 At ACABH
& fetator &1 Znagreean Tdid 2 81

FRA T TH ASTAL ST0 AGIR TG A [AHe NGAGe! bl FNALIAH IR T I §S 8T &l - *Teplet 52
F2eR o AEATCT Tl {RerR A BTl Bl FR AL TR B & SR AFSA BT YOIl N A8 St vt &t %R
Qfepell &1 FA SRAgUt del [AfRiee FMterea ot R SR AAG B AAET FAET Al SR A Gt 9T RET TFht &,
TR FAGH STRAT AT AAATRIAT ot EATA A BT A

* Tt (RIS, ST, (SO, rEaege
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TBIST ZEB A B2 *‘{RIET B FRUE ATReeI3N & AT, ACSIA FE 6l [STAIOT 25T 81 Aiciep FNEATCHD
T AT T, ABALNN, AT {5 T EAT, LA, FH AETCTOTR, AJCARITH 26T {eerer, Azirs
AT 20T {geTet, Ao AL FT AfTEBTR T3 St STHAT 2 {1ATOT FRAAT 81

FETCHT A St F e Ri&n F e & oot 3 ZnenR 11 F Yo §a S =t 81" 75 91t foreegar A & o6
' 2diteee senae i sl i ABTE A 81 G §a fxeit 2t fign 3 3 Tt 6t ZiaR e onet Zragares & SR
fo <ot gepfer  sett fope 21

FSTCHT ST St 2ot & Ridar & *“wreifdes Ran & <R aR at anfdieeisit & &S as TG &t A &,
Gt qEt B T &Y, TG AEAHD 3 ST ARATHD, I [RET B A TR T (AT B BEEH 36T give A
3MALATE AT [T ST AMSG FA TBTR Tt RIS A FAETA Fo==It 3Tt TFRATR, AHATST Tl LT 3 ATHNE
Bl AT IS A STRAB Rz EBN

BHTR A sfreptt e FT, F&, S, FIT A TRATR HEE, ARETR SAEREN, AT nfer-Afer, o18 Taer,
FEATEEA, FURN AT T [{ET FoaTt PN SR 3 £ SIFAHR0T ek MBI Ml AAAT AR bt qrferfcrit
3R TfdarR raRen # ufad=t gtat A frEna-ufRar ot aftest e uamwsHt & rTeaset T Aea BaT
E1BT ST FRIET 5 FIEH 26T Asca IR ATATOTE TSIt 26t TFATR RIET S8 AATTT Tsiert 5t e @i 6l
ferenere 2ot £t aferest (R1&T 6T Pog TG SO Gt Tt ARATR H &M

Suard Raniaat o seret A Aferset e ot e AT Bl 1 FAHS Sr=ifefer ot A Fob aferast i st
f2ram st forame fEmsTRdt 3 e Bl et 3 s fiator @ et <E-uGH fHEeesa Tt @ ArEAR A AGAAR
fepetemaTa A ga AlHRTEE, TTRifeTer TorElghdl o AT A SR TfRATR A BT o=t atat fSreepany, ateresT fRI&T st
fopeteaRtEt forEmgRdt o anfereet fEnerRl Sa ME-{Riat fEnerl # fe=n an &t 81 afereet (Rign A afeare & et
AATE, TFRATR TSNET & AT TSTROT B ISRl TR fraresiisst g fia=t Etar &l

A Gie A AMleTewT 2ot RIFATATLI Forel STt T FTALAH &l

(D) TRES IS WS TPET
RS B SA Bl & Gl TR H bl A & SR PR &l AEG A AL 6! YAl TA TPR & -
TR BT LATIAT TR, TN PR
UG, &, Sctel ATE T
HIGTT TEBTETT SitR TNAE
Q9 g, ZHfcifer AcprR o 31 RpaATarR Sa Fpel &Mt ol ATaTe oAl
TR AT TR ZoT ARIRETH ATAE0T {AATOT F2A
St T, T b, &zl b, FifciferRl st afewr=It TR
fR1g 2piaet ga Q] AR F2A
STEENIH BB AT ATHATINEE oo AN

1. afRarR 2t g foreg At 3a SIfE0T 2 STRRMRACH bt ARSI

A Ay { v R AR N
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2. QAR 3 AFET, AARNGE SR AT ATl FIIA HABTR B
3. qfRaR BT Heca AASE

4.

5. QAR 36T THAAE! 3t FATLIA T ST FRETRIOT BT

qfRaTR ToTRT 26l 15 ST ol EATAIRT ot Tt AT ARSI

@D Sghrerdiear

D N LA, GOV

Siaret oot @& forerttod aea

farse SR YRivapd TEicl A SAAETR ATl

AR, FFLRE, TRIH, ST, AT % FE

RN Ud HTt 36t ARG el Tl

311 e BT SN T@ T ol @l

B TR 26T 6! @1l B REZIC

TR 26 AT AGAT ot o6 YA A TN SR Tz M- 31Tt ciedlt ool @ B B et AR FRa
ATt B et FFAA AABTR B

. ST BT H T 2B S ST A SNl

@D B = ERlREs ca et
TR A T THS 5| TA T A TR B [ ATHNP FIAA B 5| A e 9T S0 2ot T ST AT
1. TR H Tl 3= B B, =R A 2B {31 SACHT Rl TLBTR == F6RAT FA EH FBesl | AR STl

. [OTeTt 31T 8 BRI oA AL B & TG TSE [ 8| GAA FCied & BH FA SR B o2 A Gl B Yferens

T 1t E, A afRarR 3 g: T SR TR 36T FIR0T A e, A BT AN & ET SR Tgredt bt fagarenw &
8 ST FtUg Aot F0NR AMETE BT FGE A YRS FHEA & FA ARBIR Bt Fg HRA

3. 3T BATS A IAATE aT A 6T TR ANST| AT S ETR 3 AT AGRAL ol AFAAE AMSG
4. oot e aR fopdeT 2ot aBRaT, %t Gt gfte A TrerfHepdts qer FRAT, H{RAAITH BTG BT et

25 AL Eldl &l

5. o A Bl A gfte A ANTTeT BT SR Z FIf2Meh Bl FA e A BIS-HIC SCAEH ST T AMET|
6. &It fBal ZMa2aree & SR &= A I FNALAH BBl AN AXIS 5, AT BT AT

TR B AR oA ACNCTTIS

.“9’."1:".‘*’!\3-‘

. Sferent sAferdca faeetel fRiferl
fe2tdr gt ga ufaton
" BTTHTRAL * Tt APGATCH =T
fep2nERen # atvadst 3a =asR-gater §d a2l
aferent fRI&T AafRrd it a6t ffdtest afes@t st east s, wrEie
FCT-FAT foram sisST 26 ;e A = at /A, ST AFenet
qfoar & fafdest fasrl ao Taiest/sissl

kR
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RESPECT YOUR ELDERS

"Respect your elders learn from the people who have walked the
path before you ....respect them because Someday and sooner than you
could ever imagine you're going to be old too..." - Anonymous

80-year-old
abandoned by
daughter dies

Times News NETWORK

These lines are so very true for a society in which we live today. The
real dilemma lies in the fact that an individual like you or me can do
nothing for those aged parents who are there lying in the old age homes
and many a times these old people are mistreated and ill-treated by the
administration of these homes. As an individual I can narrate my own
journey of how I visited an old age home and witnessing the harsh reality
of that place made me feel miserable. It brought out the sordid reality
of how the old in India are living every day. In my interview with one of
the gentlemen there Mr. X (to retain the anonymity of the individual) I
got to know that he was cheated by his own sons and daughters who took
him on the pretext of a drive in the city at night and dropped him with
his luggage outside the old age home. It must have been a bolt from the
blue! Mr. X in spite of being a graduate in chemistry was thrown into an
old age home when his children got to know that he was suffering from
a heart disease.

New Delhi: Delhi Commission for Women
sentanotice toDelhi Policeafter an 80-year-old
woman, who was abandoned on the streets of
Paharganj by her daughter, died on Thursday.
Police have been asked to submit whether the
accused daughter has been arrested or not.

DCW has asked police to provide the status of
investigation in the matter. Information about fi-
ling of chargesheet and steps taken as mandated
under the Maintenance and Welfare of Parents
and Senior Citizens has been sought from them.

The octogenarian was rescued by the wo-
men’s panel about a month ago from outside her
house. Shewaslefttodieonthestreets. Shehad de-
ep scars and clots on her body when rescued. Lo-
cals told that she had been living on the streets for
the last six months after her daughter abandoned
her. There were marks of severeassault on her bo-
dy She was admitted to Lady Hardinge Hospital.

Later, she told the DCW members that
she was beaten by her own daughter. After in-
~ tervention of the commission, an FIR was
.;W hi Police. On Thursday, due
| e evere injurles and extreme poor health,

What was really appalling and distressing was that while interviewing
these old people, I got to know that they were not even allowed to switch
on the fans here in the month of July when I visited them. It is indeed
a dolorous tale of atrocity. After visiting the old age home, I have had
an experience of my life that I would never forget till my last breath. A
deeper sense of respect and gratitude for the elderly has been embedded
in my heart. With teary eyes as I was interviewing them, I heard story
after story of neglect and how the children whom these parents cared
for Once Upon A Time have now abandoned them. If I can describe such
a situation, I would certainly call it nothing short of a heinous crime
both at the part of the children who abandoned their parents and the
administration of the old age home. I can definitely speak about these
two homes that I visited in the month of July 2017 however at the
same time I cannot generalize the condition of the other homes that are
located all over India.

After knowing the grim actualities of life in the old age homes. Mr. X's words were - " it's like a prison for me
I want to get out please help me“, these words left an indelible mark on my heart, I was helpless, I could not do
anything but till today I remember his helpless face. Another narrated -" we are given the same Khichdi chawal
everyday" then I heard still another saying that "we are forced to carry big buckets of washed linen to the terrace”.
It was pathetic to know that even in this old age there is no rest granted to the residents of the old age homes.
Oh, I wish I could help them as a student. Yes, when I did talk to them, they were very happy and cheerful, they
lack company, they want someone to talk to them they are all alone but who will listen to them, nobody is patient
enough. It gives me a heartache and I am sure that you must be restless too after reading this painful ordeal. It is
true that life becomes a burden when your loved ones are not around you and when they think of you as a burden
to them I am astonished to find out that there are children who do not respect their parents and treat them as if
they never existed!

A few days back there was another article in the newspaper of how an 80 year old woman was abandoned on
the streets of Paharganj thrown and beaten by her daughter. Stories like this really make you feel worse isn’t it? I
would say such stories and experiences are an epiphany of cold hearted and inconsiderate human beings who are
like zombies who don’t feel pain and hurt in spite of having a heart. It is thus important to understand the nuances
of human life, that one does not stay active and young every time, it is the fact of life that one will turn old one
day and therefore life is a vicious cycle one should never forget that one would reap whatever he or she sows and
that would be very harsh. There is a minute and subtle difference in living for oneself and in living for others what
would you opt for? It is ultimately your decision, it is your choice, therefore discern wisely. It is important to care
for your elders. I hope that you as a reader would choose to make a difference in the life of your elders and become
a great change in the society one day so that together we will be able to carve a niche in society where everyone
would be able to live a decent and healthy life without the fear of being abandoned, - to relinquish selfishness and

embrace selflessness.
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The Feminine ‘Nature’ in the
Indian Texts and Tradition
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